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Along with the function of knowledge and technique increases, scientists, engineers 

and managers have increasingly focused on innovation. Innovation is a powerful 

weapon in competing with other business enterprises, and pushes the society forward 

endlessly. However, what' s the innovation? What' s condition under which innovation 

is facilitated? In the past four decades, many scientists have put continued effort to 

understand these questions. In 1975, Melanie Klein developed a theory of the 

development underlay later adult behavior, explaining how creative behavior comes 

about and what role it plays in the human psyche; In 1965, Donald Winnicott regarded 

creative behavior occurred in a transitional space between the real world outside  the 

mind and inner fantasy world. Many scientists in Santa Fe Institute founded in 1984 

regarded innovation as a result of interacting of a number of components, or agents 

according to sets of rules that require them to examine and respond to each other' s 

behavior so as to improve their behavior and thus behavior of the system which they 

comprises. After having analyzed current research in organizational innovation Fariborz 

Damanpour developed a theory of organizational complexity and innovation exploring 

both the innovation process and the conditions under which innovation is facilitated in 

1996. Many papers and reports introduced experimental programs that utilize 

knowledge of the creativity process to enhance innovation were conducted at 

enterprises, like as Leonard Berkowitz in 1996, Tekla S. Perry in 1995, Kenneth S. 

Corts in 2000. this study intends to exploring the Innate characters of organizational 

innovation and its mechanism. Firstly, the definition of innovation will be defined after 

studying different innovations of different levels. Secondly, the explanation of 

organizational innovation behavior based on system thinking will be explored in detail. 

The complexity of organizational innovation and the conditions stirring up more 

innovation will be studied immediately after. The signification of organizational 

innovation on both foundational and applied will be investigated in the end.  


